
MODULE 3
becoming an ally



Exercise 1: Sending Signals
Goal:  To begin to understand what signals you are sending to lgbtq people and allies, and to plan ac-
tions and practice words that are more likely to indicate safety.   

We all send out signals through our words and actions (or lack thereof), about our thoughts, beliefs 
and experiences. When an adult says “boys don’t cry” in response to a child’s tears, that child is not 
likely to feel free to talk through their feelings. When a racist joke is both spoken and goes unchal-
lenged, that sends a clear message to everyone who is present. Similarly, messages are also sent that 
indicate levels of  safety and understanding to an lgbtq person. Below are lists of  (in)actions or words 
that may be experienced as “green lights,” “yellow lights,” or “red lights” as an lgbtq person decides 
how safe they feel or open they will be to a particular person or in a particular situation.

exercise 1 — option a

Divide into small groups of  3-4 people. Read the lists of  “red,” “yellow” and “green” actions. Role-play a 
situation where you demonstrate “green lights.” If  that was easy/fast, do more.

exercise 1 — option b

Divide into small groups of  3-4 people. Read the lists of  “red,” “yellow” and “green” actions. Brainstorm 
and record more specific examples of  things you could do or say that fit a “green light” description or add 
to the “green light” list. Come up with as many as you can. Leave a few minutes for small groups to share 
with the whole group. (Depending on how many groups there are, just share highlights.) 

sending signals stoplight

Staying silent in response to discrimination, inequality, and injustice 
Making homo/bi/transphobic comments 
Discouraging others’ attempts to create welcoming environments 
Repeating / perpetuating myths and stereotypes 
Using language that assumes everyone is straight and/or cisgender
Using gendered pronouns when speaking about someone whose gender you do not 
explicitly know or using the wrong pronouns for someone who has already specified 
what their pronouns are

Using gender neutral language 
Not making homo/bi/transphobic comments 
Talking in general terms about your thoughts on diversity, minorities, etc.  

Voicing support for lgbtq people, i.e. talking about things in the news that relate to 
lgbtq equality 
Responding to homo/bi/transphobic comments, i.e. explaining why they are hurtful
Engaging on religious grounds
Verbally / visually identifying yourself  as a safe person, i.e. having lgbtq related books 
in your o"ce 
Acting in solidarity with lgbtq people for equal rights and protections, i.e. working for 
inclusive policies / laws  

red

yellow

green

15 minutes



Exercise 2: Listening and Responding
Goal:  To practice good listening and supportive responding skills, especially in situations when a per-
son is sharing lgbtq related issues.    

If  you’re living a life of  green lights, chances are that eventually someone you know is going to share 
with you a challenge, joy or experience they’ve had related to sexual orientation or gender identity 
(their own or someone else’s). When this happens, it’s important to remember all the basic “good 
friend” skills you already have—listen to what they are saying and feeling, show you care, respect their 
autonomy and choices, honor their confidence (confidentiality), be actively supportive, etc.   

Get volunteers to participate in a role-play. The volunteers do not need to fit the demographics of  the 
characters. If  you are not in a college/university setting, change the example to something more appli-
cable. Have the role-players look at their descriptions. 

student – You have been struggling with how to come out to your family, and have decided this is it, 
when you go home for Thanksgiving you’re going to make the announcement. You’re quite nervous 
about what kind of  response you will get. You’re talking to two of  your professors to get some support 
or guidance. You’re also afraid your parents will cut you o#  and you won’t be back to class a$er the 
break.  

faculty/staff 1 – You’ve been out since you were 15. You’re a strong and vocal lgbtq advocate. You 
think it’s absolutely necessary for all queer people to come out. You think the student just needs to bite 
the bullet.  

faculty/staff 2 – You’re uncomfortable talking about sexuality. You care about the student. You are 
concerned and nervous about the College’s reputation as a Christian institution, and what parents will 
say and do if  “this issue” gets out there.   

Let the role play happen for 2-3 minutes, until it seems done, or until it starts to fall apart, whichever 
comes first. (Make sure both “faculty” have had a chance to respond to the “student.”)    
Briefly, have the volunteers note how they were feeling in the role-play, and if  there’s anything they 
would like to highlight that they felt worked particularly well or not well.   

There are two options of  how to end Exercise 2. Option A o#ers more chances for individual practice and 
learning.  

exercise 2 — option a

Divide into small groups of  3. Designate one person the “student,” one person a listener/responder and 
one person an observer. The “student” will role-play the above example, the listener/responder will 
practice listening and responding to the best of  their ability. Do this exercise a total of  three times, so 
that everyone has a chance to be the listener/responder. Talk about what went well and how the listener/
responder could have improved.   

Do the exercise a total of  three times so that everyone has a chance to be the listener/responder. The 
observer should watch the clock to ensure everyone gets a turn, and that each role-play is debriefed (eg 2 
min role-play and 1 min discussion repeated 3 times). 

20-25 minutes



exercise 2 — option b

Staying in the large group, discuss these questions:  

1. What did the faculty/sta#  do and say that was particularly helpful to the student.  
2. What did the faculty/sta#  do and say that was particularly unhelpful.  
3. What are some specific ideas that the faculty/sta#  could do or say that would be helpful. 

Have the faculty/sta#  try responding again, this time ignoring their role descriptions and being them-
selves. Use the same volunteers, or new volunteers. Repeat a few times, with new tries and larger group 
feedback/suggestions until people are satisfied that the group as a whole has done a good job responding 
to the student.  

exercise 2 — option b (continued)

Exercise 3: Benefits Approach
Goal: To gain the capacity to speak to issues of  equality and justice from a benefits perspective.   

O$en when people and institutions discuss the possibility of  moving towards being safe and wel-
coming of  lgbtq people, the focus is on obstacles and di"culties. Conversations can quickly turn to 
why fairness and equality are impossible, impractical or unachievable.  
 
There are challenges, and they can be overcome. It is helpful to bring an awareness of  what is gained, 
and to focus on how everyone in the institution will benefit if  discrimination towards a particular 
group ends.   

Take 1-2 minutes for individuals to write down or think about their responses to the following ques-
tions:  
1. Why do you want your school to be a safe and welcoming place for lgbtq students and faculty? 
2. Who would benefit, and how?   

As a large group, brainstorm how various groups would benefit from your school becoming a wel-
coming and a"rming place for lgbtq people. If  you are having di"culty thinking of  benefits, start 
with those listed on the next page. Some things are likely to benefit more than one group. As ideas 
are brainstormed, map them onto Venn diagrams:

faculty/
sta!

students

administration/
institution

allies

lgbtq

others

15-20 minutes



Take 2-4 minutes to individually dra$ a summary of  your perspective on equality (using a benefits ap-
proach), that you could share with someone in under 45 seconds. If  it helps, imagine yourself  in a particu-
lar situation such as advocating for an lgbtq advocate club to your peer, getting administration to commit 
to attend the next Safe Zone training, having a lunch conversation about the need for a non-discrimina-
tion policy, etc.   

Hint: Think about values that you and others have in common.  

Depending on time, practice out loud with each other in pairs, in small groups, or a few individuals in the 
larger group.  

 9 Enhance the level of  academic discourse by o#ering fresh insights and particular experiences  
 9 Build environments of  physical and emotional safety where students can excel to their academic 

potential   
 9 Eliminate the need for secrecy and enable people to more fully participate in campus life  
 9  Become safe places for youth who are struggling with issues related to sexuality (not just lgbtq 

related), which increases safer and healthier sexual decisions and practices   
 9 Enable supportive chaplains/counselors/professors to resolve the disconnect between their per-

sonal beliefs and public actions, and free them to fulfill their commitments to all students  
 9 Gain the resources, gi$s and skills of  lgbtq people, their families and allies who previously could 

not or would not teach or study at the school  
 9 Attract students who are looking for a setting where curiosity and diversity are valued, and who 

are interested in Brethren and Mennonite values of  social justice and human rights  
 9  Can stand firmly for human rights and justice for all people, with words that are consistent with 

practices  
 9 Can conduct academic work on issues related to sexuality and ethics, or sexuality and theology 

that both has and is perceived to have academic integrity 
 9 ________________________________________________________________
 9 ________________________________________________________________

Welcoming Mennonite and Brethren Schools...



Exercise 4: From Support to Solidarity
Goal: To explore what it means to be an ally in terms of  perspective, approach, and e#ect.   
What does it mean to be an “ally?” If  someone says they are “welcoming” or “safe,” what are they say-
ing about they way they think, speak and act? Any two people who consider themselves to be “lgbtq 
friendly” may live that out in very di#erent ways, and both will likely change over the course of  time.   

The support - solidarity continuum is meant to help explore some of  the concepts behind the question; 
“What does it mean to be an ally?” Take a moment or two to read through it, as a group or individually. 

exercise 4 — option a

Divide into pairs, and use the following scenario as a starting point for exploring various responses: Your 
friend recently came out as a transgender man and began living his life as Antonio. Many of your peers/colleagues contin-
ue to use the incorrect name and pronoun.   

Have one person role-play a response from the “support” end of  the continuum. Then have the other per-
son roleplay from the “solidarity” end. (If  you have extra time, both people can try both ends.) Talk about 
the di#erences between a support response and a solidarity response. Which would you prefer to receive, 
and why?   

Return to the larger group. Ask for a volunteer to share a response that they feel captures the essence of  
“support,” and have them explain why. Repeat for “solidarity.”  

exercise 4 — option b

Divide into groups of  4-6. Dra$ two non-discrimination policies/clauses for your institution; one that 
fits the “support” column and one that fits the “solidarity” column. Talk about the di#erences between a 
support policy and a solidarity policy. Which would you prefer to work/study under, and why?   

Return to the larger group. Listen to at least a couple of  the groups share what they wrote, highlighting 
how the di#erences move the policy from one end of  the continuum to the other.  

solidarity to support continuum on next page

15-20 minutes



support solidarity

purpose sanctuary advocacy

sphere of operation private public

visiblity low high

engagement passive/reactive proactive

change addresses individuals systems/institutions

relationship to status quo remain part of challenge to

labeled nice radical

experienced as paternalistic interactive

recognizes oppression when overt overt and covert

relationship to oppression contributes through inaction challenges through action

response to privilege recognizes put protects own engages and risks own

view of diversity minimizes di#erence values di#erence

mantra "be patient" "how can I contribute?"

support to solidarity continuum



Exercise 5: Stepping Forward
Goal: To discern and plan concrete next steps towards equality.    
Return to the notes taken during Module 1, Exercise 4: Understanding Heterosexism and Module 2, 
Exercise 5: Trans-Specific Needs and review them very briefly to refresh people’s memory.   

Note: If  Module 1 and/or 2 were completed at an earlier date, it may take a few extra minutes for this 
step.   
Separate into peer groups in a way that makes sense to your circumstances (i.e. students in one group, 
faculty and sta#  in another). As a peer group, select a small number of  items from the “work on” 
brainstorm list. Talk about actions you could take to address them. Then spend a few minutes decid-
ing on three concrete steps you will commit to take, including who is taking responsibility for what, 
and when.   

Have the peer groups report back to the larger group a summary of  what they have discussed, includ-
ing the planned actions. A$er hearing each other, consider if  there are ways the faculty can support 
the student actions, and vice versa.   

30-35 minutes



Glossary
Note: These definitions are not meant to be comprehensive, nor are they definitive as our understand-
ings evolve and words change meaning. If  you would like to understand the historical context of  these 
terms, visit the Kaleidoscope page on bmclgbt.org and download the Encyclopedia of  Gender and 
Sexuality Terms in English. Definitions include excerpts from Revolutionary Voices: A Multicultural Queer 
Youth Anthology by Amy Sonnie, Wikipedia, The GLAAD Media Reference Guide, Wimmin, Wimps & 
Wallflowers by Phillip Herbst, and various other sources, which are cited in the entries.

ally — Sometimes referred to as a social justice ally. Within the context of  the lgbtq community, ally 
denotes someone who is not lgbtq (i.e. heterosexual and cisgender), but who supports the lgbtq commu-
nity. Being an ally means: sharing the power, taking a risk, taking responsibility, opening yourself  up to 
the unknown, realizing that you are part of  the solution, leveling the playing field, accepting di#erences, 
making allowances, and leading by action.  It is important for an ally to join lgbtq persons in solidarity, 
and not play a patronizing role in the journey towards equality.

androgyny — Displaying characteristics of  both or neither of  the two culturally defined genders.

asexual — An asexual person is a person who does not experience sexual attraction. The Asexuality Vis-
ibility & Education Network also articulates that asexuality is “an intrinsic part of  who we are,” and not a 
choice like celibacy.

assigned sex — Assigned sex is “the sex one is labeled at birth, generally by a medical or birthing pro-
fessional, based on a cursory examination of  external and/or physical sex characteristics such as genitalia 
and cultural concepts of  male and female sexed bodies." This is a way to refer to someone's sex without 
making assumptions about their current sex, body and identity. Some common acronyms that accompa-
ny this concept are: FAAB/MAAB (female assigned at birth, male assigned at birth), DFAB/DMAB (desig-
nated female at birth, designated male at birth), AFAB/AMAB (assigned female at birth, assigned male at 
birth), CAFAB/CAMAB (coercively assigned female at birth, coercively assigned male at birth) 

biphobia — Oppression that is unique to bisexual people, or the exclusion of  bisexual people from both 
heterosexual and gay/lesbian communities. Some members of  the straight community o$en collapse 
bisexuality into homosexuality and refer to bi people as “gay.”  Thus, bisexuals o$en face the same forms 
of  discrimination, di"culty in adopting children, and emotional and physical violence as the lesbian/gay 
community. Some members of  the lesbian/gay community, on the other hand, o$en feel hostility toward 
bisexuals for being able to “pass” as straight or for being “confused.” 

bisexual — A person who is emotionally, spiritually, physically and/or sexually attracted to their same 
gender and other genders. The Bisexual Resource Center articulates, "I call myself  bisexual because I 
acknowledge in myself  the potential to be attracted, romantically and/or sexually, to people of  more than 
one sex, not necessarily at the same time, not necessarily in the same way, and not necessarily to the same 
degree." 

cisgender — People whose gender identity matches the sex and gender role they were assigned at birth.

cissexism — O$en used to describe institutional practices and policies that oppress trans people. Cis-
sexism is also used to describe the ways that cisgender identities are normalized at the expense of  trans 
people. 



coming out — The process of  realizing, understanding, and accepting one’s sexual orientation or 
gender identity, usually involving the process of  telling others. Because it’s a process, coming out is not a 
one-time occurrence, but happens each time one presents oneself  as nonstraight. Because heterosexuali-
ty and being cisgender are part of  the dominant culture, heterosexual and cisgender people do not have to 
come out.

FTM/ trans man — FTM is an acronym that stands for female-to-male. Trans men are assigned fe-
male at birth, and they identify as men. When referring to trans men, use he/him/his pronouns. 

gay — A person who is emotionally, spiritually, physically and/or sexually attracted primarily to their 
own sex or gender. While it is most frequently used to describe men, gay is o$en used as an umbrella term 
for both same-gender or same-sex loving men and women, and many women identify as gay rather than, 
or in addition to, lesbian. 

gender binary — The concept that there are only two genders and that they are inherently connected  
to biological sex. 

gender dysphoria — Gender dysphoria is a formal diagnosis “used by psychologists and physicians 
to describe people who experience significant dysphoria (distress) with the sex and gender they were as-
signed at birth.” It was first used in psychiatry in 1973. The term replaced “gender identity disorder” in the 
American Psychiatric Association’s Diagnostic and Statistical Manual of Mental Disorders -V to “better catego-
rize the experiences of  a#ected children, adolescent and adults.”

gender expression — Gender expression is the external manifestation of  one’s gender identity, usu-
ally through ‘masculine,’ ‘feminine,’ or gender-variant behavior, clothing, haircut, voice or body charac-
teristics. Gender expression is separate from gender identity. 

gender fluid — A gender identity which refers to a gender which varies over time. A gender fluid per-
son may at any time identify as male, female, neutrois, or any other non-binary identity, or some combi-
nation of  these identities.

gender identity — For the most part today, gender is used to denote the socially constructed attri-
butes of  male and female people, as well as “one’s innermost concept of  self  as male, female, a blend of  
both or neither.”

gender variance/non-conformity — Behavior or gender expression by an individual that does 
not match masculine and feminine gender norms.

genderqueer — A term used by some people who identify outside of  the traditional two-gender or 
gender-binary system. This term refers to gender identity rather than sexual orientation.   

heterosexism — Refers "to biased views that favor heterosexual people and their sexual orientation 
and encourage prejudice against homosexual, bisexual," pansexual and other non-heterosexual people. 

homophobia — Hatred and/or discrimination based on perceived or actual sexuality or gender identi-
ty.  Homophobia manifests itself  in a variety of  ways, including verbal threats, jokes, physical/emotional 
violence, and discrimination in adoption, marriage, employment, et cetera.  



internalized homophobia/transphobia/biphobia — Refers to the negative perceptions, in-
tolerance and stigmas toward lgbtq people and the processes by which an lgbtq person believes those are 
true about themselves.  Internalized ableism, racism, sexism, and misogyny, likewise, are responsible for 
shame, negative body image, and violence within our communities.  Though the word internalize sounds 
negative, it is possible to internalize positive self-images and pride. 

intersectionality — The concept of  intersectionality has been adopted by many di#erent organiza-
tions, activist groups and academics as a theoretical groundwork for understanding oppression. Intersec-
tionality highlights the ways that people can be multiply marginalized (i.e. a black woman is oppressed 
both for being black and being a woman) and the ways that a person can hold a position of  privilege while 
also holding a marginalized position.

intersex — Describes people born with some combination of  male and female sex organs.  According 
to the Intersex Society of  North America, “Anatomic sex di#erentiation occurs on a male/female contin-
uum, and there are several dimensions.”  It is estimated that anywhere from 1 in 100 to 1 in 2,000 infants 
is born intersexed, but the most common reaction by the medical establishment is to “fix” these babies 
immediately through surgical means.  Many consider surgeries to o$en be medically unnecessary and a 
form of  mutilation. 

lesbian — A person who identifies as a woman who is emotionally, spiritually, physically and/or sexu-
ally attracted primarily to other women.

lesbophobia — The intersection of  homophobia and misogyny 

lgbtq — An acronym standing for lesbian, gay, bisexual, transgender, queer/questioning. In some con-
texts, lgbtqia is used, where I stands for intersex and A stands for asexual. 

misgender — The term misgender was coined by American transgender writer and biologist Julia 
Serano. Serano defines the word as, “the experience of  being labeled by someone as having a gender other 
than the one you identify with.”

MTF/trans woman — MTF is an acronym that stands for male-to-female. Trans women's assigned 
sex is male at birth, and they identify as women. When referring to trans women, use she/her/hers pro-
nouns. 

non-binary — Similar to the term genderqueer, non-binary denotes those who identify outside of  the 
gender binary. O$en used an umbrella term to describe all identities that fall outside of  the gender binary 
as well as a specific identity. 

outing — When an lgbtq person has their identity shared with others without their consent.  Depend-
ing on a person’s situation, being outed could cause great damage to their life and well-being.  The term 
refers to “coming out of  the closet.” 

pansexual — A person who  emotionally, spiritually, physically and/or sexually is attracted to others 
regardless of  sex or gender.

queer — Is sometimes used as an umbrella term for those who identify as lesbian, gay, bisexual, trans-
gender, or intersex. Historically, the term was used as an insult against those perceived to be lgbtq. For 



this reason, its use can be controversial. It has been reclaimed by some lgbtq people, especially younger 
generations. It can be a political statement which advocates breaking binary thinking and seeing both 
sexual orientation and gender identity as potentially fluid. 

questioning — A term used to describe a person who is unsure about their sexual orientation and/or 
gender identity and is in the process of  discerning this about themselves. 

safe space/safe zone — A safe space is a place where LGBTQ or questioning individuals feel comfort-
able and secure in being who they are.  In this place, they can talk about their gender identity or sexual 
orientation without fear of  being criticized, judged, or ridiculed. A safe space does not provide advice, but 
rather a caring environment for the sharing of  concerns.  See the introduction of  this manual for infor-
mation about the history of  the term "safe space." 

sexual orientation — The orientation within human beings, which leads them to be emotionally, 
spiritually, physically  and/or sexually attracted to persons of  one gender, another gender, or multiple 
genders. One’s sexual orientation may be gay, heterosexual/straight, bisexual, pansexual asexual, or oth-
er, etc. 

SGL — An acronym standing for "same-gender loving." The term was coined by activist Cleo Manago 
for African American communities to describe gay and bisexual people. The expression was “adopted as 
an Afrocentric alternative to Eurocentric homosexual identities (e.g. gay and lesbian).”It has been in use 
since the early 1990s. The acronyms WLW, WSW, MLM and MSM also originated with the term SGL. 
WLW is an acronym for “women loving women,” WSW for “women who have sex with women,” MLM for 
“men loving men” and MSM for “men who have sex with men.” 

straight/heterosexual — Someone who is emotionally, spiritually, physically, and/or sexually at-
tracted primarily to members of  another sex/gender.

transgender — An umbrella term for people whose gender identity is di#erent from the sex and 
gender role they were assigned at birth.  Transgender people can be straight/heterosexual, gay, bisexual, 
pansexual, asexual and may or may not identify as queer.  Genderqueer and non-binary people may or 
may not identify with this term.  

transition — The process by which some people strive to more closely align their internal knowledge 
of  gender, with its outward appearance. Some people socially transition, whereby they might begin 
dressing, using names and pronouns and/or be socially recognized as another gender. Others undergo 
physical transitions in which they modify their bodies through medical interventions.

transmisogyny — Also seen as trans-misogyny. The intersection of  transphobia or cissexism and 
misogyny. 

transphobia — The term "transphobia" was first recorded in 1993, defined as “fear or hatred of  trans-
sexual or transgender people.” Like homophobia and biphobia, the term is used to describe oppression 
against transgender people and the cultural hatred of  transgender people as a social group as well as indi-
viduals. The term is o$en used to describe cultural attitudes about transgender people where cissexism is 
used to describe institutional oppression against transgender people.

transsexual — A person whose gender identity is di#erent from the sex they were assigned at birth, so 



they may take hormones or get sex reassignment surgery (SRS).  Policies di#er from location to location 
regarding the point in one’s journey when a transsexual individual can legally change their name and 
other legal documents.  Transsexual is o$en seen as a clinical, even dated term. 

Two-Spirit — A concept present in some, but not all, indigenous cultures across North America and 
parts of  Central and South America. It is a term of  reverence, traditionally referring to people who dis-
play both masculine and feminine sex or gender characteristics. Those who are Two-Spirited are highly 
respected, and are o$en healers and leaders thought to possess a higher spiritual development.



Resources
Note: These resources represent a wide variety of  perspectives and ideologies and do not necessarily 
align with BMC. They are also a starting point for those who have questions about gender and sexuali-
ty as well as places for student clubs or youth-oriented organizations to begin or continue dialogue. 
* denotes a youth focus

websites: faith based 
Brethren Mennonite Council for LGBT Interests  <www.bmclgbt.org> 
BMC provides programming, support and advocacy for gay, lesbian, bisexual and transgender individu-
als and their families and friends in the Mennonite and Brethren traditions.  

The Institute for Welcoming Resources  <www.welcomingresources.org> 
The purpose of  this ecumenical group is to provide the resources to facilitate a paradigm shi$ in multi-
ple denominations whereby churches become welcoming and a"rming of  all congregants regardless of  
sexual orientation and gender identity.

websites: family and friends
* Children of Lesbian and Gay Friends Everywhere <www.colage.org>
COLAGE is a national movement of  children, youth, and adults with one or more lesbian, gay, bisexual, 
transgender and/or queer (LGBTQ) parent/s. We build community and work toward social justice through 
youth empowerment, leadership development, education, and advocacy. 

Parents and Friends of Lesbians and Gays <www.pflag.org>
PFLAG promotes the health and well-being of  gay, lesbian, bisexual and transgender persons, their fami-
lies and friends through: support, to cope with an adverse society; education, to enlighten an ill-informed 
public; and advocacy, to end discrimination and to secure equal civil rights. PFLAG provides opportunity 
for dialogue about sexual orientation and gender identity, and acts to create a society that is healthy and 
respectful of  human diversity.  

Rooted in Love <www.facebook.com/familiesrootedinlove>
Rooted in Love supports parents and families of  LGBTQ Mennonites. We are eager to connect with other 
parents and families of  LGBTQ Mennonites to share our joys and pains and learn together how to sup-
port each other as we love our children. Our hope is to share resources with each other that are hopeful 
and a"rming.

Connecting Families <www.bmclgbt.org/connectingfamilies>
Connecting Families is a support network of  Brethren and Mennonite persons committed to providing 
mutual support for families with gay, lesbian, bisexual, transgender, or intersex members. As a part of  the 
Christian/Anabaptist tradition, we respect the various places people are in their spiritual journeys and 
in their pilgrimage of  understanding of  gay and lesbian concerns. We are a group of  people, each on our 
own journey. Through listening and sharing our stories, we seek to provide support for families whose 
children are coming out to them and/or to their church.

websites: general 
The Audre Lorde Project <www.alp.org>
The Audre Lorde Project is a Lesbian, Gay, Bisexual, Two Spirit, Trans and Gender Non-Conforming 



People of  Color community organizing center, focusing on the New York City area. Through mobilization, 
education and capacity-building, we work for community wellness and progressive social and economic 
justice. Committed to struggling across di#erences, we seek to responsibly reflect, represent and serve 
our various communities.

Canadian Human Rights Comission <www.chrc-ccdp.ca/default-en.asp> 
The Canadian Human Rights Commission administers the Canadian Human Rights Act and is respon-
sible for ensuring compliance with the Employment Equity Act. Both laws ensure that the principles of  
equal opportunity and non-discrimination are followed in all areas of  federal jurisdiction. 

Deaf Queer Resource Center <www.deafqueer.org>
The Deaf  Queer Resource Center (DQRC) is a national nonprofit resource and information center for, by 
and about the Deaf  Lesbian, Gay, Bisexual, Transgender, Transsexual, Intersex and Questioning commu-
nities.

Egale Canada <www.egale.ca>
Egale Canada is a national organization that advances equality and justice for lesbian, gay, bisexual, and 
trans-identified people and their families across Canada. 

* Gay, Lesbian and Straight Education Network (GLSEN) <www.glsen.org>
GLSEN strives to assure that each member of  every school community is valued and respected regardless 
of  sexual orientation or gender identity/expression.

Human Rights Campaign <www.hrc.org>
The Human Rights Campaign is America’s largest civil rights organization working to achieve gay, lesbi-
an, bisexual and transgender equality.

Intersex Society of North America (ISNA) <www.isna.org> 
The Intersex Society of  North America (ISNA) is devoted to systemic change to end shame, secrecy, and 
unwanted genital surgeries for people born with an anatomy that someone decided is not standard for 
male or female.

Lambda Legal <www.lambdalegal.org>
Lambda Legal is the oldest and largest national legal organization whose mission is to achieve full recog-
nition of  the civil rights of  lesbians, gay men, bisexuals, transgender people and those with HIV through 
impact litigation, education and public policy work.

National LGBTQ Task Force <www.thetaskforce.org>
The National LGBTQ Task Force is building a future where everyone is free to be themselves in every 
aspect of  their lives. Today, despite all the progress we’ve made to end discrimination, millions of  LGBTQ 
people face barriers in every aspect of  their lives: in housing, employment, healthcare, retirement, and 
basic human rights. These barriers must go. That’s why the Task Force is training and mobilizing millions 
of  activists across our nation to deliver a world where you can be you.

* National Youth Advocacy Coalition <www.nyacyouth.org>
The National Youth Advocacy Coalition (NYAC) is a social justice organization that advocates for and with 
young people who are lesbian, gay, bisexual, transgender, or questioning (LGBTQ) in an e#ort to end dis-
crimination against these youth and to ensure their physical and emotional well-being. 



NativeOut <www.nativeout.com>
Native American LGBT/Two-Spirit educational resources, multimedia, and news.

* Native Youth Sexual Health Network <www. nativeyouthsexualhealth.com> 
The Native Youth Sexual Health Network (NYSHN) is an organization by and for Indigenous youth that 
works across issues of  sexual and reproductive health, rights and justice throughout the United States 
and Canada.

* The Safe Schools Coalition <www.safeschoolscoalition.org>
The Safe Schools Coalition is an international public-private partnership in support of  gay, lesbian, 
bisexual and transgender youth, that is working to help schools - at home and all over the world - become 
safe places where every family can belong, where every educator can teach, and where every child can 
learn, regardless of  gender identity or sexual orientation. 

Trans Lifeline <www.translifeline.org>
Trans Lifeline is a 501(c)3 non-profit dedicated to the well being of  transgender people. We run a hotline 
sta#ed by transgender people for transgender people. Trans Lifeline volunteers are ready to respond to 
whatever support needs members of  our community might have. Hotlines are available in the U.S. and 
Canada. 

* Trans Student Educational Resources <www.transstudent.org>
Trans Student Educational Resources is a youth-led organization dedicated to transforming the educa-
tional environment for trans and gender nonconforming students through advocacy and empowerment. 
In addition to our focus on creating a more trans-friendly education system, our mission is to educate the 
public and teach trans activists how to be e#ective organizers. We believe that justice for trans and gender 
nonconforming youth is contingent on an intersectional framework of  activism. Ending oppression is a 
long-term process that can only be achieved through collaborative action.

* The Trevor Project <www.thetrevorproject.org>
The Trevor Project operates the only accredited, nationwide, around-the-clock crisis and suicide preven-
tion helpline for LGBTQ youth. 

World Professional Association for Transgender Health <www.wpath.org>
As an international interdisciplinary, professional organization, the mission of  the World Professional 
Association for Transgender Health (WPATH) is to further the understanding and treatment of  gender 
identity disorders by professionals in medicine, psychology, law, social work, counseling, psychotherapy, 
family studies, sociology, anthropology, sexology, speech and voice therapy, and other related fields.
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movies
All God’s Children. Dir. Dee Mosbacher and Frances Reid, 2001. 
Prominent religious, intellectual, and political leaders, family members and activists speak out about the 
role of  the Church and the importance of  commitment to equal rights and social justice for all people.  

Anyone and Everyone. Dir. Susan Polis Schutz. Iron Zeal Films, 2007.  
Connected by having a son or daughter who is gay, parents across the country discuss their experiences in 
the documentary Anyone and Everyone.

Bullied: A Student, A School and a Case that Made History. Southern Poverty Law Center, 2010.
Bullied is a documentary film that chronicles one student’s ordeal at the hands of  anti-gay bullies and 
o#ers an inspiring message of  hope to those fighting harassment today. It can become a cornerstone of  
anti-bullying e#orts in middle and high schools.

Camp Out. Dir. Larry Grimaldi and Kirk Marcolina. Evolution Film and Tape, 2006. 
10 campers attend the first summer camp for gay Christian youth. These Midwestern teenagers enjoy 
a week in an accepting environment where they can begin to reconcile their sexuality with their faith 
among supportive councilors and others facing the same issues.

De Colores. Dir. Peter Barbosa and Garrett Lenoir. Eyebite Productions, 2001. 
Coming out in Hispanic families is explored from the points of  view the families as well as those coming 
out.

Fish Out of Water. Dir. Ky Dickens. First Run Features, 2009. 
This is a funky feature documentary that uses animation and academic interviews to dissect seven Bible 
verses used to condemn homosexuality. The director, Ky Dickens, highlights the o$-quoted Bible passages 
followed by revelatory commentary on them by celebrated scholars to make her point that the Bible is 
misinterpreted and misquoted regarding same-sex relationships.

For the Bible Tells Me So. Dir. Daniel Karslake. First Run Features, 2007.  
An exploration of  the intersection between religion and homosexuality in the U.S. and how the religious 
right has used its interpretation of  the Bible to stigmatize the gay community.

In My Shoes: Stories of Youth with LGBT Parents. Dir. Jennifer Gilomen. Frameline, 2005. 
In a time when lgbt families are debated and attacked in the media, courts and Congress, from school 
houses to state houses across the country, five young people who are children of  lgbt parents give you a 
chance to walk in their shoes - to hear their own views on marriage, making change, and what it means to 
be a family.
 
Milk. Dir. Gus Van Sant. Focus Features, 2008. 
The story of  Harvey Milk, his struggles as an American gay activist who fought for gay rights and became 
California’s first openly gay elected o"cial. 
One in 2000. Dir. Ajae Clearway. Polyvinyl Pictures, 2007. 
One in 2000 explores the lives of  people who are born with sex anatomy that doesn’t fit into standard 
male or female categories. Interweaving current stories with 1950’s educational films, the experiences of  



intersex people are demystified.

Prayers for Bobby. Dir. Russell Mulcahy. TV. Daniel Sladek Entertainment, 2009. 
The story of  Mary Gri"th and her struggles to accept her gay son.

Stonewall Uprising. Dir. Kate Davis and David Heilbroner. PBS American Experience, 2010.  
This film tells the story of  the massive police raid of  Stonewall in June 1969.

Straightlaced: How Gender’s Got Us All Tied Up. Dir. Debra Chasno!. GroundSpark, 2009. 
A powerful documentary about the lives of  teens and young adults as seen through the gender lens. Ap-
proaching society’s ideas and ideals of  gender through clothes, sexuality, sports, dance, safety, consum-
erism and emotion, the film addresses the complexities of  conceptions of  masculinity and femininity for 
Generation Z.

Transgeneration. Dir. Jeremy Simmons. Logo Entertainment, 2005. 
An eight part documentary series about four transgender college students. 

What I Love About Being Queer. Dir. Vivek Shraya. 2012. 
Filmed entirely in Shraya’s Toronto apartment, What I LOVE about being QUEER is a candid and raw look 
at queerness. In some scenes, the hum of  Shraya’s refrigerator or so$ giggling can be heard o#  in the dis-
tance. It all makes for an honest, yet familiar account of  being queer… Shraya’s intimate, yet humourous 
approach is a welcome change of  pace.
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